
ZIPSER APPOINTED TO 
AIR POLLUTION CONTROL COMMISSION 

Edward Zipser, leader of the GARP Atlantic Trop
ical Experiment Project, has been appointed to serve 
on the Colorado State Air Po'llution Control Commis
sion. Ed was one of four persons appointed by 
Governor Richard Lamm and confirmed by the Colorado 
State Senate recently. He will serve as commission
er for one year to complete the term of commission 
chairman James Lodge, who has resigned. Lodge is a 
former NCAR scientist. Ed says, "Serving on the 
commission is going to be very educational for me 
because of the interesting multidisciplinary prob
lems that we'll be dealing with." 

The other recently appointed commissioners are 
Myron Corrin, an alternate member of the state Air 
Pollution Variance Board and a professor in the At
mospheric Sciences Department at Colorado State 
University; Craig Weaver, a rancher from Hayden, 
Colorado; and Al Whatley, a rancher from Brecken
ridge, Colorado, who recently was executive director 
of the Western Interstate Nuclear Board. 

The six-year-old commission is delegated by the 
state legislature to promulgate air pollution regu
lations, which have to be at least as stringent as 
those se.t by the federal En vi ronmenta l Protection 
Agency. · In addition, the commission makes policy 
for the Colorado Department of Health's Air Pollu
tion· Control Division, an agency charged with the 
administration and enforcement of the regulations. • 

DELPHI QUESTION AND ANSWER 
Med Medrud, our Delphi coordinator, reports 

that the Delphi Service has resumed. It had been 
suspended since January because Med was out of town. 
Questions and suggestions from the staff to manage
ment may be submitted in confidence to Med. Ques
tions and answers of general interest to the staff 
are submitted to S.ta.66 Note.ti by Med unless the 
questioner says that he may not. Material may be 
summarized and edited for readability before 
publication. 

Q. The new plan for TIAA/CREF (Teachers In
surance Annuity Association/College Retirement 
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Equity Fund) allows termi.nated employees with less 
than five years participation in the plan to With
draw all funds including corporate contributtons. 
Does that apply to employees who voluntarily leave 
NCAR? . 

A. That part of the plan applies to all ter
minated employees, regardless of the circumstances 
of their termination. However, there are several 
conditions, as explained in the UCAR Manual (sec
tion 4-1-14, number V., part B); 

For employees participating in the plan 
less than five years and not moving . to an 
institution having a TIAA/CREF retirement 
plan in which the employee is eligible to 
participate, the employee may request the 
return in cash (repurchase) of all con
tributions (including employer contribu
tions) plus any appreciation. The five
year period is calculated from the date 
the employee's first TIAA and/or CREF 
annuity contract through any employer was 
issued. Requests for cash return should 
be made directly to TIAA/CREF : If the 
cash return is requested, a repurchase 
charge will be made against the em
ployee's account by TIAA/CREF. • 

MAILROOM SEEKS STAFF'S COOPERATION 
The Office Services department is asking the 

staff to cooperate with the mailroom staff, who are 
handling the increasing amounts of personal mail 
being deposited in office "out" baskets for delivery 
to the U.S. Post Office. To alleviate the overload
ing in the mailroom, staff members at the Mesa Lab
oratory are being asked to deposit their personal 
mail in the new bins at the reception desk and in 
the mailroom (room 07), which will be installed by 
Monday, 26 April. The bins will be emptied on work
days at 10:00 a.m. and 2:00 p.m. Staff at Physical 
Sciences Research Building No. 3 are asked to use 
the U.S. Post Office mailbox outside of the building 
on the southwest side, and at the High Altitude Ob
servatory personnel are asked to separate their per
sonal mail according to its destination: either 
Boulder or out of town. • 

Safety Reminder 
Announcements 
A Sense of Deja-vu 

Visitors 
Job Openings 
Calendar Notes 



2/Staff Notes/23 April 1976 

ANSWERS TO SOCIAL SECURITY QUESTIONS 

Here is another question about Social Security 
that David Waltman, our contracts supervisor, has 
received and submitted, with an answer, to sta.66 
Note;,. Last week S.ta.66 Note;, published an article 
with three questions and answers about Social Secu
rity that may be of interest to the staff. As the 
article stated, Dave has done a study of NCAR par
ticipation in the Social Security system, a surrmary 
of which has been distributed to the staff. The 
full study is now being printed and will be dis
tributed to NCAR groups. If you have additional 
questions, direct them to Dave in PSRB-3 
(ext. 77-769). 

Q. If UCAR drops Social Security and contrib
utes an additional 7% to TIAA, will we still have 
5.85% of the Social Security base salary deducted 
from our salaries? 

A. This decision has not yet been made. If 
UCAR dropped out of Social Security, one option 
would be to continue to have employee and employer 
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contributions made to a new insurer on the same 
basis as Social Security, currently 5.85% of 
$15,300. This would retain an aspect of Social Se
curity that is sometimes criticized: the regressive 
nature of the tax; that is, lower income people pay 
a higher percentage of their income to Social Secu
rity than higher income people. Another option 
would be for employer and employee contributions to 
an alternate insurer to be based on a fixed percen
tage (probably about 4.5%) of their income without 
any wage base limitation. If that ·were done, em
ployees earning less than $19,890 would pay less 
than they do now, and those earning more than that 
amount would pay more. For example, an employee 

· making $10,000 would contribute $450 per year in
stead of $585. An employee making $25,000 would 
contribute $1,125 instead of $895. 

Obviously there are countless other alternatives, 
but these are the two that irrrnediately come to mind. 
If UCAR elects to drop out of Social Security, this 
question will need to be thoroughly studied. • 

* 



ANNOUNCEMENTS 

NOTARY PUBLIC SERVICES AVAILABLE TO STAFF 

Two weeks ago, S.ta.66 Note.ii asked that staff mem
bers who are notaries public identify themselves so 
that personnel needing the services of a notary pub-
1 ic can obtain them at NCAR. The following notaries 
public responded: 

Naomi LaPointe, ML room 320, ext. 404 
David Waltman, PSRB-3 room 323, ext. 77-769 
Billie Wheat, ML room 262, ext. 392 

Notaries public on the staff who are not listed 
here are asked to send their names, extensions, and 
room numbers to S.ta.66 Note.ii editor Lynne Mesirow or 
to call her at ext. 644. 

PROMOTION 

Leo Crouch: From security guard with Plant Mainte
nance to shipping/receiving clerk with Office Ser
vices. ML room 05, ext. 318. 

DEPARTURES 

Geraldine E. Hess 
Michael R. Shelton 

12 April 
16 Apri 1 
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NEW STAFF MEMBERS 

Sharon A. Carroll: Secretary with NHRE. ML 
room 460, ext. 634. 
Mary L. Trembour: Magnetic tape librarian with 
Computing Facility. ML room 17, ext. 533. 

VISITORS 

James Drake, University of California at Los 
Angeles. 28 April-12 May. ML room 2028, ext. 235. 
--Robert Grossman 
Floyd Herbert, University of Arizona. Field of 
interest: Accretion and electrical heating models. 
24-30 April. Computing carrel 15, ext. 534. 
--Computing Facility 
Charles Sonett, University of Arizona. Field of 
interest: Accretion and electrical heating models. 
24-29 April. Computing carrel 14, ext. 534. 
--Computing Facility 
Michael Wiskerchen, Univeristy of Arizona. Field 
of interest: Accretion and electrical heating 
models. 24-29 Apr il. Computing carrel 13, 
ext . 534. 
--Computing Facility 

* 



As of April 21 , 1976 

NCA R is an equal opportunity/affirmati ve action employer. 

Women and minority applicants are encouraged to identi fy themsel ves. 
A copy of our Affirmative Action Program is available for review. 

j ohn R. Arnold, Direc tor, Equal Opportunity Programs 

Staff membe rs and those on lay-off who wish to be considered fo r a posi t ion should 
contact th e Empl oy ment Administrator within two weeks after the job is first posted . 
If qua lified , these persons will be given first consideration ; if poss ibl e, the pos it io n 
will be filled from this group. After the two-wee k period , if no current o r laid-off 
employee is sel ected to fill the position persons from outside NCA R wil l be consid ered . 
Each salary will be determined according to the individua l's quali fica t ions . For mo re 
_i_oform ation, please contact the Personn el Office (ex t . 555 o r 569). 

REGULAR (Full-time): 

AIRCRAFT MECHANIC: For the Research Aviation Faci
lity(RAF) to perform general aircraft maintenance 
including scheduled aircraft inspections, line and 
major maintenance, major and minor aircraft modifi
cations required for installation of research instru
mentation, and upkeep of ground support equipment. 
Primary aircraft: Beechcraft Queen Airs, models A 
and B; assist on North American/Rockwell Sabreliner 
and Lockheed Electra. Travel and fly with aircraft 
as required; travel may, upon occasion, require 
absence from base location (Jefferson County Air
port) for a substantial period of time. Such travel 
may be to foreign countries and may involve living 
conditions quite different from those in the United 
States. Requirements include 3-5 years of general 
aircraft and engine maintenance experience, with 
3-5 years direc t maintenance on Beechcraft Queen 
Airs. Must possess current FAA A&P license. 
Occassional heavy labor. Must possess or pass FAA 
Class III physical and physiological training. 
Non-exempt range 21. Anticipated hire-in salary 
range: $905-1,040/month. This position may be 
filled after April 27, 1976. 

APPLICATIONS PROGRAMMER II: For the Atmospheric· 
Aerosols Project (AAP) to write new computer pro
grams and maintain existing programs. The selected 
candidate will be responsible for processing large 
amounts of data obtained from aircraft observations. 
Requirements include an educational background at 
the B.S. degree level in computer science, engineer
ing, mathematics, or the physical ·sciences plus 
2-3 years as an applications or scientific program
mer. In addition, the selected candidate must de
monstrate the ability to interact and work with 
people in scientific and technical fields at all 
levels and must poss~ss the organizational skills 
to work on a variety of projects, and must be able 
to work independently on planning, coding, and eval
uating computer programs. Experience manipulating 
large data sets residing on tape and data manage
ment skills preferred. Exempt range 56. Antici-

pated hire-in salary range: 
This position may be filled 
by an in-house applicant or 
an outside applicant . 

$13,300-16,650/year. 
after April 27, 1976 
after May 14, 1976 by 

BALLOON DEVELOPMENT ENGINEER: For the National 
Scientific Balloon Facility, (NSBF) Palestine, 
Texas, to perform design functions on superpressure 
high altitude plastic film balloons, including stress 
analysis, loading configurations, new sensor designs, 
new design techniques, and flight i nstrumentation 
buildup; supervise testing of materials and struc
tures; search for and test new films; develop 
new material testing theory ; analyze new sealing 
techniques, load tapes, load attachments, etc., 
and search for and develop designs which more 
efficiently utili ze known materials and balloon 
systems. Requirements include: B.S. degree in 
aerospace engineering or equivalent plus 1-3 years 
in design and stress analysis of thin film/thin 
shell structures, preferably of a pressurized 
nature. The select ed applicant must have an in
depth knowledge and experience in: materials 
(composi t es, polymeric, and metallic); materials 
testing (familiar i ty with test procedures, non
destructive testing, design and operation of test 
equipment); and meterials theory (Griffith Theory) 
of brittle fracture mechanic and time-temperature 
superposition. The person must also have an in
depth knowledge of structures theory: Raleigh-
Ritz energy method; St. Venant's principle; Max
well-Mohr method for computing deflections of 
structures subjected to loads and temperatures; 
Bernoulli-Evler Theory of bending; and Bredt-Theory 
for thin-walled closed sections. In addition the 
selected candidate must have a good knowledge of 
computer programming, using FORTRAN language and 
numerical methods , low speed aerodynamics, thermo
dynamics, multi-degree freedoms of vibrations, and 
basic electronics, both theory and build-up. A 
general experience in machine shop work is also de
sirable. Exempt range 56. Anticipated hire-in 



salary range: $13,300-16,650/year. This position 
may be filled after April 20, 1976 by an in-house 
applicant or after May 20 by an outside applicant. 
THIS POSITION IS BEING OFFERED AS A TWO YEAR TERM 
APPOINTMENT. 

CHIEF INSTRUMENTATION ENGINEER: For the Research 
Aviation Facility (RAF) to provide technical lead
ership and supervise the staff of 12 in the instru
mentation section of the RAF. The Chief Engineer 
is expected to provide the proper balance in the 
utilization of the resources of the RAF. In order 
to accomplish this, the Chief Engineer will have to 
divide time between the following competing uses of 
the RAF resources: (1) ensuring the day-to-day 
readiness of the aitcraft instrumentation in the 
field during current programs, (2) assessing the 
current RAF instrumentation systems and maintenance 
and calibration procedures and recommending changes 
to improve the overall research support capability, 
and (3) planning, promoting and assisting in the 
development, procurement of new instrumentation to 
improve and expand the measurement capability of 
research aircraft. On a day-to-day basis, in addi
tion to supervision of the instrumentation staff, . 
the Chief Engineer will (l) work with project 
engineers to insure adequate calibration and check
out of aircraft measurement systems to support 
research projects, (2) formulate commitments to 
specific projects in conjunction with the Project 
Support Office, (3) develop plans and procedures 
to insure that high quality output is provided 
users in conjunction with the chief of the Data 
Management Group, and (4) provide specialized 
engineering assistance to the atmospheric science 
community. Minimum requirements include: educa
tion at the M.S. degree level or equivalent in 
engineering or the physical sciences plus 8 years 
experience in the following areas: designing, 
developing, calibrating and testing electromechani
cal instrumentation, especially in the areas of sen
sors, navigation systems, and digital data acqui
sition systems, digital signal processing and system 
integration; management and team leadership exper
ience; broad general understanding of computers, 
computer programming and digital circuity; familiar
ity with theory, operation, maintenance and calibra
tion of inertial navigation systems will be a signi
ficant consideration in the selection; familiarity 
with airborne meteorological sensors and with 
their use in research highly desirable. Exempt 
range 61. Anticipated hire-in salary range: $21,480-
26,800/year . This position may be filled at any 
time. A full job description is available by con
tacting the Personnel Office. 

OPERATIONS AUDITOR: Responsible to UCAR/NCAR manage
ment for designing and conducting a program of inde
pendent, protective, and constructive audits, includ
ing reviews of the activities of various divisions, 
departments, and projects for compliance with plans, 
policies, and procedures as prescribed by management. 
Will review records pertaining to resources, such as 
funds, equipment, space and manpower to determine 
the effectiveness .with which they are utilized. Will 
prepare and submit to management reports on the re
sults of audits identifying areas where opportunities 
for improvement exist. May conduct special studies 

for management as requested and may assist outside 
auditors in coordinating and expediting their work. 
Requirements include: B.S. degree or equivalent and 
5 years experience in one or more aspects of research 
administration such as budgeting and planning, researc h 
contracts, finance and accounting and operations 
auditing. Must have ability to formulate and carry 
out a comprehensive audit program. Must have know-
1 edge of operati ons auditing principles and methodol ogy 
and of accepted business and management practices. 
Must have the following ability: to evaluate relative 
importance of problems and situations; to act aggress
ively and independently; to maximize the number of 
occasions in which findings encourage solution of 
problems by the relevant supervisors; and to express 
findings clearly and objectively. Qualities required 
include forcefulness, fairness, persuasiveness, and 
discretion. Exempt range 60. Anticipated hire-in 
salary range: $19,500-24,400/year. This position 
may be filled after May 4, 1976 by an in-house appli
cant or after May 21, 1976 by an outside applicant. 

PRINTSHOP SUPERVISOR: Responsible for planning, co
ordinating, directing, and scheduling the work of 
the NCAR Printshop, for establishing priorities, and 
determining methods of reproduction to assure quality 
and timely completion of work in the printshop; pur
chase or recommend for purchase all equipment and 
materials needed for the shop; maintains operating 
and financial records as needed, reviews the work of 
subordinate employees for quality and accuracy, over
sees their training, and works with them to solve 
complex .problems; maintains contacts with printing 
contractors for work beyond the scope of the shop, 
plus active participation in the production work of 
the staff, often filling in during overload periods 
in any/all areas . Requirements include 6 years . 
printing experience, familiarity with all types of 
equipment used in the shop, including offset press, 
platemakers, process camera, and bindery; demonstrated 
ability to promote harmonious working relationships 
among employees and to work successfully with scienti
fic and administrative staff; demonstrated ability 
in technical printing skills,. supervisory skills, 
and in production scheduling; ability to follow and 
issue instructions, and in office practices. Exempt 
range 55. Anticipated hire-in salary range: $12,100-
15,150/year. This position may be filled after 
April 27, 1976 by an in-house applicant or after 
May 14, 1976 by an outside applicant. 

SCIENTIFIC PROGRAMMER IV: For the High Altitude 
Observatory to assume responsibility of mathematical 
analyst programmer for the HAO research staff. The 
selected candidate will research "first time" 
approaches and techniques for application to a 
variety of problems in the field of solar and 
plasma physics (radiative transfer, line formation, 
stellar atmosphere, hydrodynamics, magnetohydro
dynamics, magnetic fields reconnection ... ). This 
person will be associated with a variety of pr0jects, 
specific assignments to be allocated in · accordance 
with the changing needs of the HAO. This mathemati
cian/programmer's contribution to an assigned project 
may be to several or all of the project phases: 
definition, planning, design, coding, and testing 
evaluation. He/she will be expected to consistently 
contribute in a sophisticated way to many of the 
complex phases of a project, expecially in the area 
of mathematical, numerical and computer science 
techniques . The design of the computer project 



would be his/her virtual sole responsi bility and he/ 
she would be expected to translate sophisticated 
techniques into general, innovative and efficient 
program design . In some cases he/she will be in a 
position to delegate specific coding chores to 
other programmers whom he would then closely super
vise. As this person would be the senior mathemati
cian-programmer at HAO, he/she would be expected 
to consult with and/or advise other staff at HAO 
on program related issues where his/her expertise 
would be specifically applicable . Requirements 
include a level of critical analysis and capacity 
for independent work in mathematical analysis, 
computer science and/or numerical analysis typically 
acquired by completing a Ph.D. in one of these areas 
or in some cases, in physical sciences, or through 
comparable experience in one of these areas acquired 
after completing a masters degree. Demonstrated 
programming experience and kn owledge of ordinary 
differential equations, partial differential equa
tions and numerical analysis. Exempt range 60. 
Anticipated hire-in salary range: $19,500-24,400/ 
year. This position may be filled after April 30, 
1976. 

STAFF SCIENTIST - SOLAR PHYSICIST: The High Altitude 
Observatory (HAO) responsible for the continued 
experimental development of the Mark III K-coronameter 
and prominence tachometer, instruments designed 
to observe the inner solar corona and solar prominen
ces; for the detailed experimental determination of 
the instrumental properties, and the experiments cali
bration; to assume the principal role in the defini
tion of the observat ional programs and modes of the 
experiment and to assume the lead role in carrying 
out the initial observations; to µarticipate in the 
continued definiti on of the systems .to handle the 
experiment results, and to assume major responsibi-
1 ity in the analysis of the results, in collaboration 
wi th other scientists. Minimum requirements include 
at least 5 years appli cable experience and must have 
a Ph.D. or equivalent in solar physics or astrophysics 
or a closely related area. The candidate selected 
must be competent to carry instrumental development 
to a successful conclusion. The competence may be 
demonstrated by applicable experience in at least 3 
of the fol l owing areas: low light level calibration 
techniques; measurements in polarized light employ
ing electro-optical devices; optical i nstrumentation; 
digital techn iques (mini-computers, microprocessors); 
and video techniques (as appl ied to data collection). 
Exempt range 60. Anticipated hire-in salary range: 
$19,500-24,400/year. This position may be filled 
at any time. THIS POSITION IS BE ING OFFERED AS A 
SIX YEAR TERM APPOINTMENT. 

SUPPORT SCIENTIST: For the GATE Project to parti
cipate in data processing and scientific analysis, 
mainly of the diverse and complex data collected 
in the ·GARP Atlantic Tropical Experiment (GATE). 
This includes soundings from the ship array, meteo
rolDgical research aircraft data, radar, satellite 
and surface data. Some tasks may require lengthy 
analysis of a particular data set; some may involve 
integration of many data· sets. Considerable pro
gramming efforts are required, including reading 
and reformatting of data tapes, data processing and 

production of graphical output. This is mainly a 
scientific support position, but where interest 
and ability permits, participation as a co-invest i
gator is possible and is encouraged . Requirements 
include a M.S. degree in atmospheric science and 1 
year relevant meteorological data analysis plus 
knowledge of FORTRAN and some programming experi ence 
(additional relevant experience is desired; exper
ience equiva l ent to the education requirement wil l 
be considered). Consideration will be given t o 
filling this position with two 1/2 time persons. 
Exempt range 54 or 56 (depending on qualifications) . 
Anticipated hire-in salary range: $11,400-17,400/ 
year. This position may be filled after May 4, 1976 
by an in-house applicant or after May 21, by an 
outside applicant. 

WRITER/EDITOR I: For the Publications Office, to 
copy edit text and illustrations for NCAR's per i odi
cals and other publications; to follow materia l 
through all stages of production, checking and 
keeping accurate records; to prepare documents for 
press; to perform occasional editing or writing 
assignments; and to help maintain office distribu
tion records. Person hired will copy edit mater ial . 
of var~ing_ degrees of technicality, proofread copy 
for typesetting and galleys, check layouts for 
accuracy, and perform other production tasks as 
needed. Minimum requirements include a bachel or' s 
degree and one to three years experience in techni 
cal editing, or demonstration of equivalent exper- . 
ience and skill; considerable facility with language; 
ability to pay extremely careful attention to detai l s; 
and ability to maintain effective working relati ons 
with collaborating groups. Applicants must have 
some acquaintance with terminology in the physi cal 
sciences and must demonstrate an aptitude for 
absorbing and using new t erminology and information. 
Applicant must be able to type reasonably fast (40 
wpm or better) and neatly both for his or her own 
use and to produce clean drafts of material to be 
published. Applicants will be screened on the basis 
of a series of tests and an interview. There wi ll 
be written tests in English, style, editing, and 
scientific comprehension, and a somewhat longer 
editing test will be given to applicants who quali fy 
as finalists. Non-exempt range 21. Anticipated 
hire-in salary range: $905-1040/month. This 
position may be filled at any time. Applications 

·accepted through April 30, 1976 

WRITER/EDITOR .II: For the Publications Office, t o 
collaborate closely with the Publications Office 
Supervisor in the pl anning, scheduling, information
gathering , writing, editing, and production of all 
NCAR period icals and other materials for which t he 
office is responsible. After a training peri od, 
the successful candidate will assume major respons1 -
bility for scheduling, news-gathering, writing, 
editing, and production of the NCAR Newsletter, a 
monthly publication sent to NCAR's constituency i n 
university and government scientific establishments. 
Minimum requirements include a bachelor's degree or 
the equivalent, scientific background demonstrated 
through course work or equivalent experience, pl us 
two to five years experience in scientific or t ech
nical writing and/or editing, preferably in the book 
or journal field. A clear, simple, fluid writi ng 



~tyle fre: o'. er~ors in gramma~, punctu~tion, spell
ing and d1ct1on is a must, as is the ability to read 
and understand scientific literature and to translate 
it into popular form. A sound background in basic 
scientific and technical language, practice, and 
principles is required. The ability to plan and 
schedule work and to maintain effective working 
relationships with many people is also a requirement. 
Applicant must be able to type reasonably fast (40 wpm 
or better) and neatly both for his or her own use 
and to produce clean drafts of material to be 
published. Applicants will be screened on the basis 
of a series of tests and an interview. There will 
be written tests in English style, editing, and 
scientific comprehension, and a take-home writing 
assi~nme~t will be given to applicants who qualify 
as f1nal1sts. Exempt range 55. Anticipated hire-in 
salary range: $12,100-15,150/year. This position 
may be filled at any time. 

REGULAR (Part-time): 

CASHIER: For the Cafeteria responsible for taking 
cash, preparing deposits, maintaining petty cash and 
adequate change. Must keep working area neat at all 
times and assist in cleaning serving area each day. 
Requirements include 6 months to l year previous -
cashier experience. Work schedule to be 2 1/2 days 
per week to be arranged by Cafeteria manager, other 
half-time Cashier and selected candidate. Non-exempt 
range 12. Anticipated hire-in salary: $385-445/month. 
This position may be filled after April 27, 1976~ 

CLERK TYPIST: For the National Scientific Balloon 
Facility {NSBF) for general office work to include 
typing, filing and general clerical functions. Re
quirements include l year office clerical experience 
and a typing speed of 50 wpm. Work schedule to be 
determined by supervisor and selected candidate. Non-

. exempt range 15: Anticipated hire-in salary range: 
$535-615/month. This position may be filled after 
April 27, 1976. THIS POSITION IS LOCATED IN PALESTINE 
TEXAS. ' 

SPECIAL PROJECT 

SYNOPTIC/MESOSCALE METEOROLOGIST: For the National 
Hail Research Experiment (NHRE) to work on the con
nections between mesoscale meteorology and those 
features of severe storms that are thought to influ
ence the production of hail. The sc i entist will be 
expected to study problems related to the possibili
ties of using synoptic and mesoscale meteorological 
data,_as an aid to seeding operations for hail sup
pression, and as a possible convariate, in the sta
tistical analysis of the randomized seeding experi
ment. The scientist will be expected to work in 
close cooperation with radar meteorologists and 
cloud physicists on these problems, but to bring as 
his particular specialty a demonstrated knowledge 
and judgment in mesoscale and storm scale meteorology. 
Th: se~ected candidate will supervise one full-time 
sc1ent1st at the M.S . level. Requirements include 
a Ph.D. or equivalent in synoptic or mesoscale meteo
rol?gy wi~h.severe storm research experience. Aca
demic tra1n1ng or research experience in the appli-

cation of statistical techniques is also required. 
Exempt range 58-60. Anticipated hire-in salary 
range: $16,140-24,400. This · position may be filled 
after May 4, 1976 by an in-house applicant or after 
~ay 2~, 1976 by an outside applicant. The NHRE pro
Ject is expected to continue through June 30, -1979. 

TEMPORARY (Full-time): 

KEYPUNCH OPERATOR (2): For the National Hail Research 
Exper~ment {NHRE) to keypunch and verify all forms of 
data in support of the 1976 NHRE field program. When 
not ~eypunching may be requested to assist in general 
clerical or data handling work . Requirements include 
l to 2 years alpha/numeric keypunch experience, plus 
demonstrated neatness and accuracy in work. Antici
pated hire-in salary: $3.23/hour. These positions 
may be filled after April 27, 1976. 

TEMPORARY (Part-time): 

SECRETARY: For the Computing Facility to perform 
general .o'.f~c: work including variety of typing 
respons1b1l1t1es (letters, reports, technical manu
scripts)~ fi~ing_responsibilities, handling mail, 
manual _d1str1but1on; answering telephones. Require
ments include l year secretarial experience and 60 wpm 
typing ability (to be tested). Work schedule to be 
1-5 p.m., Monday through Fridays. Non-exempt range 
17. Anticipated hire-in salary range $650-750/month. 
This position may be filled after April 27, 1976. 

STU~E~T ASSISTANT CASU~L: For the Field Observing 
Fac1l1ty (FOF) to provide technical and clerical 
assistance with the computer processing of Doppler 
radar. data. Will be required to learn operation of 
radar data processing programs, to set up input to 
codes, to submit data runs, to monitor computer out
put, to detect errors in processing codes, to keep 
rec?rds of product runs, ·of tape labelling, and of 
delivery of processed data to project scientists. 
Re9uirements incl~de Computer language or computer 
~c1ence co~rses ~1th some FORTRAN programming exper
ience and including graphical · presentation of data; 
keypunch ability and -ability to organize work in an 
orderly way. Prefer student in computer science or 
the physical sciences, with at least 2 more years in 
college. Salary is based on Student schedule. This 
position may be filled after April 27, 1976. 



April 26 through May 3, 1976 

MONDAY, April 26 

Open 

TUESDAY , April 27 

Open 

WEDNESDAY, April 28 

1 ATD/Computing Facility Seminar -- A Parallel 
Algorithm for Solving General Tridiagonal 
Systems, Paul Swarztrauber, ATD 

10:30 a .m. 
Fleischmann Building 
Walter Orr Roberts Seminar Room 

1 ASP Special Seminar Series -- A Solitary Wave 
Theory of the Great Red Spot, Tony Maxworthy, 
ASP 

1:30p.m. 
Fleischmann Building 
Walter Orr Roberts Seminar Room 

THURSDAY, April 29 

• HAO Colloquium -- Evolution of the Solar Corona 
by Differential Rotation and Reconnection, 
Shirley Hansen, HAO 

11: 00 a.m. 
HAO Classroom 138 

FRIDAY, April 30 

• NHRE/Cloud Physics Seminar -- A Study of 
Heterogeneous Ice Nucleation Mechanisms Using 
A New Ice Thermal Diffusion Chamber, 
Major Robert C. Schaller, U.S. Air Force Academy 

10:30 a.m. 
NCAR Mesa Laboratory, Main Semi na r Room 

• ASP Speci al Seminar Series -- The Shape of the 
Sun : An Introduction, Robin Stebbins, ASP 

l :30 p.m. 
Fleischmann Building 
Walter Orr Roberts Seminar Room 

MONDAY, May 3 

Open 

Calendar Notes announcements may be mailed to 
Vonda Giesey, ML 252. Wednesday at 12:00 noon is 
the deadline for items to be included in the Calendar Notes. 


